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CORPORATE RESOURCES 

OVERVIEW AND SCRUTINY COMMITTEE

THURSDAY 7 SEPTEMBER 2006 AT 10.00 AM

 in the Flensburg Room, Civic Centre, Carlisle  

**Briefing meeting will be at 9.30 am in 

the Flensburg Room**  

Apologies for Absence

To receive apologies for absence and notification of substitutions.

Declarations of Interest (including declarations of “The Party Whip”)

Members are invited to declare any personal interests, any personal interests which are prejudicial and any declarations of “The Party Whip”, relating to any item on the agenda at this stage.

Public and Press

To agree that items of business within Part A of the agenda should be dealt with in public.

Minutes of previous meetings

To approve and sign the Minutes of the meetings held on 27 July 2006.

[Copy Minutes in Minute Book Volume 33(2)]

PART A

To be considered when the Public and Press are present

A.1 
CALL-IN OF DECISIONS


To consider any matter which has been the subject of call-in.

A.2
WORK PROGRAMME 


To review the work programme for 2006/07.



(Copy Work Programme herewith)

A.3
FORWARD PLAN


Monitoring of Forward Plan items relevant to this Committee


To review forthcoming items from the enclosed extracts from the Forward Plan for 1 September 2006 to 31 December 2006 highlighting issues within the ambit of this Committee.

(Copy Report of the Director of Legal and Democratic Services LDS.60/06 herewith)

A.4
REFERENCES FROM THE EXECUTIVE 


(a)   Shared Services


To receive the decision of the Executive in response to Minute CROS.69/06 in which the Committee confirmed its agreement to undertaking policy development work in order to inform the City Council’s strategic thinking about Shared Services.


(Copy Minute Excerpt EX.173/06 herewith)


(b)   Corporate Performance Monitoring Report – April to June 2006
To receive the decision of the Executive following its consideration of the first quarter performance information for 2006/07 and consider the areas identified in paragraph 5 of Report PPP.34/06 where improvement was necessary.

(Copy Minute Excerpt EX.167/06 and Report of the Head of Policy and Performance PPP.34/06 herewith)

A.5
STAFF WITH DISABILITIES/FROM ETHNIC MINORITIES
Pursuant to Minute CROS.56/06, to consider a report detailing the process for improvement as regards BV16a (Staff with Disabilities) and BV17a (Staff from Ethnic Minorities), together with a suggested action plan.


(Copy Report of the Head of Personnel and Development Services PPP.43/06 herewith)

A.6
BUDGET OVERVIEW AND MONITORING REPORT – APRIL TO JULY 2006


The Director of Corporate Services to submit a Budget overview and monitoring report covering the period April to July 2006.


(Copy Report FS.40/06 herewith)

A.7
SKILLS FOR LIFE STRATEGY


The Head of Personnel and Development to submit a report on a Skills for Life Strategy for consideration by the Committee.


(Copy Report PPP.42/06 herewith)

A.8     FUTURE MEETING DATES
Following consultation with the Chairman, Members are asked to note that the meetings of the Committee scheduled to take place on 30 November 2006 and 18 January 2007 are being moved to 7 December 2006 and 11 January 2007 respectively to facilitate consideration of the Budget process.

PART B

To be considered in Private

- NIL -

PART C

Items presented for Members’ Information

There will be no presentation by Officers but Members can, of course, ask any questions.  There is no expectation that the Committee will be making any substantive resolution on these items.
- NIL -

Members of the Corporate Resources Overview and Scrutiny Committee:

Conservative:   Fisher (Vice-Chairman), Lishman, Stevenson (Chairman) 
Labour:  Bradley, Quilter, Styth, Warwick

Liberal Democrat:  Allison

Substiututes:,  Bowman S, Dodd, Earp (Conservative), Glover, Riddle, Stockdale (Labour),   Aldersey (Liberal Democrat).

Enquiries, requests for reports, background papers, etc to Committee Clerk:  Morag Durham – 817036

Notes to Members:
Briefing meeting will be held at 9.30 am in the Flensburg Room  

AGENDA
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