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1.0 BACKGROUND INFORMATION 

1.1 A request was made at a previous meeting of the Community Overview & Scrutiny
committee for a description of the current Housing & Health Services to be made
available to the Committee.

1.2 Following the corporate restructure of services in 2005 the Housing & Health
Service was placed together with Planning Services under one Head of Service
within the Development Services Directorate. The service was then re-structured in
March 2006 with the new arrangements operating from the beginning of April. Prior
to re-structure, Housing & Health Services had a number of staff on temporary
contracts and temporary management arrangements in place. 

1.3 The current structure for Housing and Health Services is attached as appendix one.

2.0 SERVICE AREAS

2.1 The following areas of work are provided by the service;

• Private Sector Housing Grants
• Fitness standards for private sector property
• Licensing of Houses in Multiple Occupation (HMO’s)
• Group Repair & Renewal
• Cumbria Energy Efficiency Advice Centre
• Housing Strategy & research
• Housing Development Programme
• Housing needs assessment
• Homelessness assessment & investigation
• Homelessness prevention
• Hostel management & support
• Sub regional housing work
• Project management

2.2 As well as the delivery of operational functions the adoption of the Housing Strategy
in 2005 has meant that the Housing Capital programme has increased with the
allocation of £5.3 million over the lifetime of the strategy.
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3.0 RECOMMENDATIONS

3.1 That the report be noted



1. Ho ing & Health
Servic  Manager PO

12-15
2. Admin Assistant SC

2/3

3. Pr cipal Housing
Officer

(Priva  Sector) PO 9-
12

5. S ior Renewal
Officer PO 1-4

EEAC

9. Senior Technical
Officer SO 1Housing EHO SO1/2

Housing Technical
Officers x 2 sc 6

10. Enabling Officer*
sc 6/SO 1

Development Office sc
6/SO 1r

4. Principal Housing
Officer (Homeless &
Hostels)** PO 5-8

8.Hostels Co-ordinator
PO 1-4

7.Homelessness Co-
ordinator PO 1-4

Homelessness
13.Officers x 4 *** sc

5/6

14. Senior Hostel /
Resettlement Worker

x 2 sc 5
Housing Support
Officer sc 4

Technical Clerk (0.5) Sc
2/3

11. Research
Assistant sc 3*

15.  p/t Cleaner  sc 1

12. Homelessness
Support Officer sc 4

Hostel / Resettlement
Workers x 9 sc 4

* One year contract
** Fixed term contract to 31/3/10
*** Two posts on fixed term contract
until 31/3/10
in

te

en
us
es


