
EXCERPT FROM THE MINUTES OF THE

EXECUTIVE

HELD ON 24 APRIL 2006

                                                                                                                                                                                   

EX.083/06
EQUALITY AND DIVERSITY POLICY (Key Decision)

(With the consent of the Chairman, and in accordance with Rule 15 of the Access to Information Procedure Rules, this item had been included on the Agenda as a key decision, although not in the Forward Plan)

Portfolio
Health and Community Activities

Subject Matter

The Head of Policy and Performance submitted Report SP.17/06 enclosing a draft Equality and Diversity Policy for approval as the basis for consultation with community representatives and groups and the Community Overview and Scrutiny Committee.  It was intended that external consultation would be achieved through a consultation plan and questionnaire.

Councillor Knapton, Health and Community Activities Portfolio Holder, noted that training and information on equality and diversity issues was to be given to staff and asked that this be extended to all Members.

The Chairman considered that it was important for the City Council to take a community leadership role for which a strong robust policy and education would be essential.

Summary of options rejected

None

DECISION

That the draft Equality and Diversity Policy be approved as the basis for external consultation and also with the Community Overview and Scrutiny Committee.

Reasons for Decision

The draft of the Equality and Diversity Policy was agreed as the basis for consultation.







