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Summary:-

The Independent Remuneration Panel (IRP) met on 6th July 2009 to consider Pensions for Elected Members, IRP members’ length of service, and Co Opted Members’ Allowances

Recommendations:-

i) Council are requested to note that the IRP decided not to recommend entrance by Councillors to the Local Government Pension Scheme for 2009/10 and that this will be reconsidered for 2010/11.

ii) Council are asked to agree the tenure of IRP panel members to be extended to 2 x 5 year appointments, after which if the retiring panel member wishes to continue they would need to apply again through the appointment process that is open to all applicants. 
iii) Council are requested to note that Mr Michael Owen has tendered his resignation from the panel with immediate effect, however a replacement will not be sought until the new year

iv) Council are asked to agree that the allowance for Co – opted Members continue at its existing level and that this be extended to include the Parish Council representatives from April 2010.
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CITY OF CARLISLE

To: The Mayor and Members of the City Council                                       PPP 46/09
15 September 2009
INDEPENDENT REMUNERATION PANEL MEETING 6th July 2009
Three items of business were discussed and the Chairman’s report is at Appendix A. 

1. Pensions for Members
The Panel felt that there should be no change to its previous recommendation that Members should not be eligible to join the Local Government Pension Scheme (LGPS) at this present time but agreed to review it again next year.
2. IRP Members’ length of appointment

At this time of uncertainty for the Council, and in view of the irregularity of meetings, the panel felt that some continuity would be useful for the ongoing administration of the IRP. They therefore make a recommendation to Council that members of the IRP be allowed to serve for a maximum of two 5 year terms of office, with the option to re apply as part of the recruitment process after that if they so wish. 

3. Resignation from IRP

Due to his increasing activity with the United Kingdom Independence Party (UKIP) Michael Owen has tendered his resignation from the IR. Both he and the other panel members feel that this activity could compromise the perception of independence of the panel. The panel agreed not to look to recruit to the vacant position until the New Year as it is possible that another panel member who is due to retire from the panel may do so at that time, at which point both vacancies can be filled through the one appointment process. 

4. Co –Opted Members’ allowances

There are currently three independent members of the Standards committee who receive an annual allowance of £345. The panel agreed that the allowance should continue at its existing level and that this allowance should also be extended to the three Parish Council representatives who also sit on the Standards committee as they have to undertake work of an equal level and responsibility. It is recommended that this allowance commence being paid from April 2010.
DAVID WILLIAMS

HEAD OF PERSONNEL AND DEVELOPMENT

Contact Officer:   David Williams                             Ext: 7082
Carlisle City Council                                                                   10 November 2009  PPP 46/09






                                                                     Appendix A

CARLISLE CITY COUNCIL

INDEPENDENT REMUNERATION PANEL

CHAIRMAN’S REPORT

Introduction and Background   
The Independent Remuneration Panel met on Monday 6th July 2009 5th August 2009 and 29th September 2009. 

The Panel were given an update on Developments at Council by David Williams covering the restructuring that is taking place this year and the effects these changes will have on the Panel. The Panel also received a report of a Members’ Allowances Survey 2008 produced by the Local Government Association’s Analysis and Research section and a report of the National Census of Local Authority Councillors 2008 from the LGA. These may prove to be helpful to the panel during their deliberations in the future. 

A Review of Tenure for two panel members was due and the Panel felt that with the responsibility of the Panel being moved to Governance from 14th July (provided approved by Council) there was an argument for the Panel to remain unchanged. The two Panel members were willing to continue their tenure. It had come to the notice that one panel member had stood in the Local Elections in another   district. The Panel felt that this had not affected his position. This member had been unsuccessful but had informed the Panel he would have resigned if successful. No member of the Independent Remuneration Panel can also be a serving councillor. In future the Panel should be informed of any change of circumstances immediately of any member of the IRP.

The Panel considered Pensions for Members. This is presently reviewed on an annual basis.

Mr Ian Dixon from Legal and Democratic Services addressed the Panel to answer questions relating to the Review of Co-optee’s allowances for those Independent Members of Standards Committees.  Mr Dixon’s attendance was very helpful to the Panel and further information was sought from him. A further meeting of the Panel took place on 5th August 2009 when there was further debate regarding the proposal to pay those Parish Council Members of the Standards Board an allowance.

A later meeting in September was called as there had been further developments regarding increased political activity of a panel member and the potential problems that this may cause in maintaining the public perception of the panel being independent. This member has since tendered his resignation which has been accepted by the Chair and Panel.
Recommendations 

1. The Panel recommend that the tenure of the panel be of two five year terms not to exceed ten years, after which the retiring panel member who wished to continue would have to apply again through the appointment process that is open to all applicants.

2. The Panel made no change to its previous recommendation that members should not be eligible to join the Local Government Pension Scheme but agreed that this should be reviewed on an annual basis.
3. The Panel accepts the resignation of Mr Owen and will look to recruit to all vacant positions on the panel after the New Year

3.
The Panel recommends payment of an annual allowance to Parish Council representatives if there is an expectation that they meet the same criteria for responsibility and level of knowledge as do other independent representatives.   
Lindsey Dodds

Chair

Independent Remuneration Panel
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