
EXCERPT FROM THE MINUTES OF THE

EXECUTIVE

HELD ON 19 FEBRUARY 2007


EX.029/07
EQUALITY AND DIVERSITY POLICY AND CORPORATE EQUALITY PLAN (Key Decision)

Portfolio – Learning and Development

Subject Matter - The Director of People, Policy and Performance Services submitted Report PPP.05/07 on progress with the development of an Equality and Diversity Policy and a Corporate Equality Plan.  He reminded Members that the Executive on 24 April 2006 (EX. 083/06) had approved a draft Equality and Diversity Policy for consultation.

The Director then outlined the following:

(a) an amended Equality and Diversity Policy, reflecting the comments made at the consultation stage;

(b)  an updated Corporate Equality Action Plan; and

(c)  an update on progress towards Level 2 of the Equality Standard for Local Government and the Council's improvement in performance in delivering accessible services to all groups within its local communities.

The Community Overview and Scrutiny Committee on 15 February 2007 had considered the Equality and Diversity Policy and Action Plan and a Minute Execerpt were submitted.  The Chairman of the Community Overview and Scrutiny Committee was present at the meeting and commented that the Committee now considered this to be a fit for purpose document which could be recommended to the City Council.  The Committee had raised some concern about whether sufficient resources had been committed to facilitate delivery of the Plan.

The Learning and Development portfolio holder thanked the Overview and Scrutiny Committee for their comments and agreed that the level of staffing resources allocated needed to be monitored.

Summary of options rejected - None

DECISION

1.  That the Equality and Diversity Policy (as set out in Appendix 1 of PPP.05/07) be approved and recommended to the City Council for formal adoption.

2.  That regular reports be provided to the Council's Joint Management Team, in addition to the Executive and the Community Overview and Scrutiny Committee, and the Corporate Equality Group be asked to develop an appropriate monitoring framework.

3.  That the Learning and Development portfolio holder provide a regular update on the Equality and Diversity Policy and Corporate Equality Plan, as part of their report to Council.

Reasons for Decision - To ensure that the Council delivers excellent public services, which are accessible to everyone within the district regardless of their ethnic origin, gender, disability, sexual orientation, religion or age.

To ensure that the Council meets its statutory duties in relation to equality and diversity; the Race Relations (Amendment) Act 2000; the Disability Discrimination Act 2005 and the Equality Act 2006.

To ensure that the Council reaches its target of level 2 of the Equality Standard for Local Government by March 2008.
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