
EXCERPT FROM THE MINUTES OF THE

EXECUTIVE

HELD ON 22 JANUARY 2007


EX.014/07
GENDER EQUALITY DUTY  (Key Decision)

Portfolio - Learning and Development

Subject Matter - The Director of People, Policy and Performance presented Report PPP.03/07 informing Members of the Gender Equality Duty and what the Council needs to do in order to meet its requirements before 30 April 2007.

The Director advised that the Gender Equality Duty comes into force in April 2007 and requires public authorities to promote gender equality and eliminate sex discrimination.  The Duty means that organisations have to promote equality, rather than rely on individuals to highlight discrimination.  It should lead to improvements in how the Council acts as an employer and improve customer service as women and men receive services that meet their needs more closely.

In order to comply with the Duty the Council needs to challenge its policies, service provision and employment policies  considering the needs of men and women and transsexual men and women.  The Council would have to follow a series of specific duties including, setting gender equality goals, consulting service users, citizens and employees.  The Council will also have to develop a Gender Equality Scheme and action plan using gathered data and consultation results.  The Director then outlined a plan of action for the development of the Council's Gender Equality Scheme.

The Learning and Development portfolio holder welcomed the report which clearly set out how the Gender Equality Duty would be met by the Council.

Summary of options rejected - None

DECISION

1.  That the Council's requirements to meet the Gender Equality Duty by 30 April 2007 be noted.

2.  That the plan of action in order to meet the Duty, as detailed in Appendix 1 of PPP.03/07 be noted.

3.  That the report be referred to the Community Overview and Scrutiny Committee for consultation.

Reasons for Decision - To ensure the Council has due regard to the needs of all members of its local communities when planning and delivering services.
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