EMPLOYMENT PANEL

THURSDAY 22 MARCH 2007 AT 10.30 AM

PRESENT:
Councillor Aldersey, Bloxham, Mrs Bradley, Glover, Mitchelson and Weber

EMP.01/07
ELECTION OF CHAIRMAN
Councillor Mrs Bradley was elected Chairman of the Panel for the municipal year 2006/7

EMP.02/07
ELECTION OF VICE CHAIRMAN
Councillor Bloxham was elected Vice Chairman of the Panel for the remainder of the municipal year 2006/7

EMP.03/07
APOLOGIES FOR ABSENCE


There were no apologies for absence.

EMP.04/07
DECLARATIONS OF INTEREST


There were no declarations of any personal interest or personal interests, which were prejudicial.

EMP.05/07
PUBLIC AND PRESS 

RESOLVED – That in accordance with Section 100A (4) of the local Government Act 1972,  the Public and Press were excluded from the meeting during consideration of the following items of business on the grounds that they involves the likely disclosure of exempt information as defined in Paragraph 1 of Part 1 of Schedule 12A of the 1972 Local Government Act.

EMP.06/07
REVIEW OF THE TERMS AND CONDITIONS OF EMPLOYMENT OF A MEMBER OF STAFF
The Leader of the City Council reported on a request to initiate a review of the terms and conditions of employment for a member of staff.  He set out the background to the request and suggested that the Panel might wish to  commission a report from the North West Employers Organisation to provide information against which the request might be considered which would then be submitted to a future meeting of the Employment Panel.  

Members in considering the report, suggested that it might be important in any review carried out by the North West Employers Organisation to ensure that the Panel were appraised of possible impact of the outcomes of the review on Senior Management posts within the authority, impact/interface with the job evaluation process currently being undertaken within the City Council. That the review should compare the terms and conditions with posts in similar size cities, historic cities and in view of the change which was ongoing in the city, that the review should be carried out expeditiously. 

RESOLVED – (1) That the North West Employers Organisation be asked to undertake a review of the terms and conditions of employment of a member of staff and to carry out that review as expeditiously as possible.  

(2)  The North West Employers Organisation be asked to attend the meeting of the Employment Panel when the report on the outcome of the review is being presented to enable Members of the Panel to raise issues directly with the body which had carried out the review.

(3)   The review to compare the complete package of Terms and Conditions of the member of staff with other comparable posts in local authorities of a similar size, local authorities in historic cities and local authorities which deliver a comparable range of services.

(4)  The review to also appraise Members of the impact of the outcome of the review on differential pay scales for Senior Management in the Authority and implications for the interface with the ongoing job evaluation process within the Authority.

(The meeting ended at 10.50 am)
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