STANDARDS COMMITTEE

FRIDAY 11 APRIL 2008 AT 2.30 PM

PRESENT:

Dr Tiplady (Chairman)



Councillors Farmer (P), Knapton (as substitute for Councillor Devlin), McDevitt, Mrs Riddle and Stevenson, 

ALSO PRESENT:
Councillor Little

ST 7/08
APOLOGIES FOR ABSENCE

Apologies for absence were received from Councillor Devlin.

ST 8/08
DECLARATIONS OF INTEREST

There were no Declarations of Interest.

ST 9/08
MINUTES

The Minutes of the Meeting of the Standards Committee held on 12 February 2008 were signed by the Chairman as a true record of the meeting.

ST 10/08
PROCEDURE FOR RECRUITING INDEPENDENT MEMBERS OF THE STANDARDS COMMITTEE

Pursuant to Minute C 59/08 consideration was given a report of the Director of Legal and Democratic Services regarding the procedure for recruiting Independent Members of the Standards Committee.  The Director informed Members that the City Council had agreed to the Committee’s recommendations under Minute ST 4/08 regarding the increase in size of the Committee and the consequential changes to the authority’s Constitutional arrangements but did not agree to confirm the appointments of either of the two Independent Members recommended by the Committee.  He informed Members that the Council had been concerned that, given the increased responsibilities which would fall on members of the Standards Committee,  the selection process should be examined to see if it could be developed into a more systematic approach in respect of the submission of application forms, etc.   

The Director added that, following the Council’s decision, enquiries had been made to ascertain practices adopted by other authorities in recruiting Independent Members and guidance has also been sought from the Standards Board for England on the matter.  He indicated that it was clear that some authorities followed a process similar to that of the City Council and others had developed a more formal approach.   

The Director circulated to Members a draft Recruitment Pack which had been prepared and which was intended to build a greater degree of formality into the recruitment process.  The contents of the Recruitment Pack provided for a formal application form with person specification and job description, a form for references which should be taken up, an explanation of the duties of the position and the Council’s Code of Conduct  and recognition that applicants would be interviewed to enable the Committee to make appropriate recommendations to the Council.   Whilst the changes would bring greater rigour to the process, it was a matter of balance for the Committee to satisfy itself that the benefits of a more formal procedure and associated paperwork would not act as a deterrent to potential applicants.   

The Director further added that, if the Committee was content with the Recruitment Pack, then arrangements would be made to re-advertise the post and arrange associated interviews but it was unlikely that any recommendations regarding appointment of Independent Members would be submitted to the City Council until after the Annual Council Meeting.

Members, in considering the report, noted that, whilst it was desirable that an Independent Member should live in the District, this would not be essential and that, in order to overloading interested people with too much paperwork, the Code of Conduct should not be sent out with the initial packs but at a later date.   Members noted the difficulties in attracting interested people to apply for such posts and, in response to members queries, the Director of legal and Democratic Services explained the position with regard to the Parish Council representation on the Committee.   It was also noted that the interviews of applicants would be carried out by the whole Committee.

RESOLVED that :

(i) The Recruitment Pack and the new approach for the appointment of Independent Members, as set out in report LDS 29/08 be agreed subject to the full copy of the Code of Conduct not being included as part of the initial pack but would be sent to applicants at a later date.

(ii) Officers be authorised to advertise the vacant Independent Member places on the Committee once more with a view to reporting any applications received to a future meeting of the Committee for formal interview, prior to any recommendations for appointment being made to the Council.

(iii) The applicants considered by the Committee at its last meeting be forwarded a copy of the Recruitment Pack and associated advertisement.

(iv) Prior to any interviews of applicants being held, a pre-meeting of the Committee be arranged to go through the arrangements for the interviews and to agree an interview process.

(The meeting ended at 2.50 pm)
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