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CORPORATE RESOURCES 

OVERVIEW AND SCRUTINY COMMITTEE – SPECIAL MEETING
THURSDAY 14 MAY 2009 AT 3.00 PM

 in the Flensburg Room, Civic Centre, Carlisle  

Members are asked to note that there will be no briefing meeting prior to this special meeting of the Committee

Apologies for Absence

To receive apologies for absence and notification of substitutions.

Declarations of Interest (including declarations of “The Party Whip”)

Members are invited to declare any personal interests, any personal interests which are prejudicial and any declarations of “The Party Whip”, relating to any item on the agenda at this stage.

Public and Press

To agree that items of business within Part A of the agenda should be dealt with in public.

PART A

To be considered when the Public and Press are present

A.1
SCRUTINY ANNUAL REPORT
(a) To consider a report apprising Members of changes since circulation of the Overview and Scrutiny Annual Report for 2008/09 to all scrutiny Members on 11 March 2009.




(Copy Report of the Scrutiny Manager OS.04/09 herewith)
(b) To consider the Overview and Scrutiny Annual Report 2008/09 summarising the work of the Scrutiny Committees and presenting the conclusions of the Review of Scrutiny.


(Copy Report of the Scrutiny Manager herewith and Council Minute Excerpt to follow)

(c) The Chairmen / Scrutiny Manager to provide a verbal report on the outcome of the special Community and Infrastructure Overview and Scrutiny Committees held on 14 May 2009.  


PART B

To be considered in Private

· NIL –

	Members of the Corporate Resources Overview and Scrutiny Committee:

Conservative: Clarke N (Vice-Chairman), Knapton (Chairman), Layden

Labour: Boaden, Cape, Glendinning, Hendry

Liberal Democrat:  Allison

Substitutes: Bainbridge, Lishman, Parsons (Conservative), Glover, Quilter, Styth (Labour), Tootle (Liberal Democrat).


Enquiries, requests for reports, background papers, etc to Committee Clerk:  Morag Durham – 817036

Notes to Members:
AGENDA









Sp Corporate Resources

Page 2 of 2

