
EXCERPT FROM THE MINUTES OF THE

EXECUTIVE

HELD ON 28 JUNE 2010
EX.109/10
COMPREHENSIVE EQUALITY SCHEME


(Key Decision)

Portfolio
Community Engagement


Subject Matter
The Policy and Performance Manager submitted report PPP.27/10 providing the draft Comprehensive Equality Scheme 2010.  He informed Members that the Scheme had been developed to ensure that the Council was well placed to comply with the duties of The Equality Act 2010, to take the opportunity to reinvigorate its approach to equalities and to help meet the requirements of the 'Achieving' level of the Equality Framework for Local Government.  The Scheme replaced three existing equality policies that dealt with gender, race and disabilities and the Equality and Diversity Policy.

The Community Engagement Portfolio Holder stated that Members had previously complained that the text of existing policies was not as clear as it could have been in terms of aims and aspirations.  The draft Comprehensive Equality Scheme addressed that issue.  She added that the Corporate Equality Group (which consisted of Members and Officers) had contributed to the work done and would continue to monitor the aims and objectives of the Policy itself, ensuring that it was embedded into the work of the City Council.

Summary of options rejected
None

DECISION

That the Executive:

1.
Had considered the presentation and content of the draft Comprehensive Equality Scheme with a view to promoting equality of opportunity in all of the Council's functions.

2.
Had considered how the Comprehensive Equality Scheme, in defining the approach of the Council, supported the implementation of the Corporate Plan.

3.
Made available the Comprehensive Equality Scheme for consultation with the Community Overview and Scrutiny Panel.

Reasons for Decision
To ensure that the Council had due regard to the needs of employees and all members of its local communities when planning and delivering services; and to meet its statutory requirements within The Equality Act 2010.







