APPENDIX A

LICENSING POLICY WORKING GROUP

MONDAY 11 OCTOBER 2004 AT 2.30PM

PRESENT:

Councillors Morton (Chairman), Atkinson, Bloxham, Mrs Farmer, Mrs Parsons and Wilson.

Officers:

J Messenger – Licensing Manager



Mark Lambert – Legal Services Manager



Stephen Halstead – Senior Committee Clerk



Rachel Rooney – Committee Support Officer

LPWG.07/04

MINUTES OF PREVIOUS MEETING

The Minutes of the meeting of the Working Group held on 5 August 2004, copies of which had been circulated, were agreed as a correct record.

LPWG.08/04

LICENSING ACT 2003 – STATEMENT OF LICENSING POLICY – CONSIDERATION OF REPRESENTATIONS FOLLOWING CONSULTATION

The Licensing Manager submitted report EP.65/04 and appendices giving details of the 34 representations that had been received following consultation.  Appendix B, contained in the report, summarised the representations with an appraisal and recommendations where appropriate for drafting changes to be made to the Licensing Policy.

The Chairman and Members congratulated the Licensing Manager and staff for all the work they had put into preparing the Policy and dealing with the consultation responses.

The Licensing Manager reported that the usual Government consultation guidelines are 12 weeks, but due to the timescales for implementing the Policy, the City Council is using 8 weeks.  He explained that CALC had agreed to send the consultation letter to all Parish Councils but had failed to do so.  On becoming aware of this fact, the Licensing Manager sent the Parish Councils the consultation letter by e-mail and then hard copies 4 weeks into the consultation process.  He reported that the deadline for consultation was the 30 September 2004 and since then another 9 representations had been received.  Members agreed that the 9 representations and any others received should be considered by the Licensing Manager in consultation with the Chairman and the Legal Services Manager.

The Legal Services Manager reported that the Statement of Licensing Policy had been passed to a Plain English specialist in the Communications Unit to check and any suggestions made would be looked at.  He stressed, however, that the document is a legal document that will be used at the Magistrates’ Court for appeals. 

The Licensing Manager reported that a foreword had been prepared in the Leader’s name explaining the purpose of the Policy.  The Licensing Manager explained that he would seek the Leader’s approval of this foreword.

The Licensing Manager reported that the Policy currently contained an appendix heading for a specimen pool of conditions.  The Licensing Manager explained that these conditions were now to be kept separate from the Policy so they can be changed without amending the Policy.

The Licensing Manager reported that the final design of the document had still to be looked at.  He reported that he had spoken to the Communications Unit and they had suggested sending out the document to a design company at a cost of between £800 and £2000.  He reported that this didn’t include the cost of printing and that the document is subject to change.  It was agreed that the Communications Unit would be asked to advise in house on the design of the document.

In response to a Member’s question regarding the wording of part of the No Smoking Policy in respect of areas set aside for the use of Children, the Licensing Manager agreed to review this paragraph in the Policy.

The Legal Services Manager reported that how the Council is referred to in the document still needs to be addressed.

The Licensing Manager explained that he had deliberately put Carlisle Licensing Authority into the Policy to test how the document read.  He explained that Carlisle City Council couldn’t be put into the document as it must be the Licensing Authority.  It was suggested that there should be  a definition at the beginning of the document explaining that references to “Licensing Authority” in the Policy meant the Council of the City of Carlisle.

It was agreed that the Licensing Manager and the Legal Services Manager would look into this.

The Legal Services Manager also suggested that a mock run through of some licensing committee sessions would prove useful to Members and Officers.

RESOLVED – 1) That the Licensing Policy Working Group agree the representations and appropriate amendments to the Licensing Policy

2) That the amended draft Statement of Licensing Policy be presented to the Licensing and Regulatory Panel for approval

3) That the Licensing Manager, in consultation with the Chairman and the Legal Services Manager, be authorised to make further amendments to the Policy in the light of any additional representations received.

(The meeting ended at 2.55pm)

