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Summary:-   Council were advised on 23 November 2004 that the Carlisle City Council Independent Remuneration Panel (IRP) would consider, on an annual basis, and make recommendations to Council in relation to pensions for Members. In reality, the IRP has made no such recommendation. However it did make a number of other recommendations. 

Recommendations:-

i  The IRP decided not to make a recommendation in respect of entrance by Councillors to the Local Government Pension Scheme (LGPS) for 2006/07 at this time and will consider it in the light of further information.

ii Council are asked to increase the number of members of the IRP to 5 to resolve the situation of a split vote within the IRP in the future

iii Council are asked to agree that members of the IRP should serve a 5 year term rather than the current 4 years.

iv The IRP recommend that no change to the wording of the Scheme of Allowances is necessary where a member is suspended from office. 
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CITY OF CARLISLE

To: The Mayor and Members of the City Council                                       ME 11/05
       8 Nov 2005

INDEPENDENT REMUNERATION PANEL MEETINGS ON 13TH AND 14TH SEPTEMBER  2005

Several items of business were discussed:

1. PENSIONS FOR MEMBERS
1.1   Introduction
Carlisle City Council Independent Remuneration (IRP) made the decision in November 2003 that Councillors would not be entitled to join the Local Government Pension Scheme (LGPS) in 2004/05.

In August 2004 Council was advised that the matter would be reconsidered on an annual basis and a decision in respect of entrance in future years would be made.

In accordance with the legislation, the decision in respect of the eligibility of members to join the LGPS sits with the IRP and Council cannot overturn this decision.

1.2    Update
The IRP had a full and frank discussion over this matter (see Chairman’s report, appendix 1) and were unable to reach a consensus. They decided, because of this, that it would only be right and proper to maintain the status quo.

1.3 The IRP, however, will continue to review this matter, as a minimum, on an annual basis.

2. OTHER BUSINESS
2.1 Due to its inability (for the first time) to reach a consensus on item 1 above, the IRP would like to increase its numbers to 5 so that, in the event of everyone not being in accord, there would be an uneven number ensuring that, if a vote was taken in the future, a decision could be made.

2.2  The IRP would like to increase the term of office of its members to allow those who have gained experience of the workings of the panel to contribute for a longer period. This will help sustain the panel whilst ways are found to attract more interest within the community of becoming a member of the IRP. 

3.   INDEPENDENT REMUNERATION PANEL RECOMMENDATIONS

    The Panel make the following recommendations to Council:

i The IRP decided not to make a recommendation in respect of entrance by Councillors to the Local Government Pension Scheme (LGPS) for 2006/07 at this time and will consider it in the light of further information.

ii Council are asked to increase the number of members of the IRP to 5 to resolve the situation of a split vote within the IRP in the future

iii Council are asked to agree that members of the IRP should serve a 5 year term rather than the current 4 years.

i The IRP recommend that no change to the wording of the Scheme of Allowances is necessary where a member is suspended from office. 











Appendix 1

CARLISLE CITY COUNCIL

INDEPENDENT REMUNERATION COMMITTEE

CHAIRMAN’S REPORT

The Independent Remuneration Committee met on Tuesday 13th September 2005 and Wednesday 14th September 2005 and made the recommendations shown below.

Introduction
The Chair welcomed Mr Michael Owen to his first meeting of the Independent Remuneration Panel.

A discussion took place concerning Pensions for Members. A divergence of views were expressed on this subject and following a lengthy debate it became apparent  that the Committee would be unable to reach a decision and  further advice would need to be sought from officers regarding the panel’s Terms of Reference. A decision was deferred until the following day for this information to be available as it was felt a split in the panel could not be resolved at that time. The panel reconvened the following day and remained split and as a result the recommendations below were made.

Recommendations 

1. It was decided not to make a recommendation on Pensions for Members to the Council at this time. This matter will be discussed again once further advice has been taken from officers. The Panel noted that there had been no response from the Group Leaders to an internal memo dated April 2005 requesting their views.

2. Following advice from the Council’s Solicitor it was agreed the Independent Remuneration Panel should seek to raise its number to 5 panel members in an effort to resolve the situation of a split vote occurring in the future. 

3. Draft revised Terms of Reference for the IRP should be available at a future meeting for consideration and then passed to Council for their agreement.

4. The Panel recommends that members serve for a 5 year term rather than 4 years.

5. Take no action on the wording of the Scheme of Allowances where members are suspended from office.

Lindsey Dodds

Chair

Carlisle City Council Independent Remuneration Committee
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