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Summary:-

The Independent Remuneration Panel (IRP) met on 28th June to conclude the ongoing review of Elected Members’ Special Responsibility Allowances and also the question of Members’ pensions.

Recommendation:-

i) Council approve the continuation of Special Responsibility Allowances at their existing level, rising in line with the Officers’ pay award.

ii) Council are requested to note that the IRP decided not to recommend entrance by Councillors to the Local Government Pension Scheme for 2008/09 and that this will be reconsidered for 2009/10.
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CITY OF CARLISLE

To: The Mayor and Members of the City Council                                       PPP 83/07

6 Nov 2007

INDEPENDENT REMUNERATION PANEL MEETING 28TH JUNE 2007

Two items of business were discussed and the Chairman’s report is at Appendix A. 

1. Elected Members Special Responsibility Allowances
As part of a review of Special Responsibility Allowances the Panel set up a working party to look at the amounts being paid to Elected Members. A meeting was held of the whole Independent Remuneration Panel (IRP) on 28th June 2007 

The working party took advice from Vic Hewitt from the NW Employers’ Organisation and, with his assistance, compiled a questionnaire that was sent out to all Elected Members. 21 questionnaires were returned completed and the IRP has assumed that the remainder of Members were content with the status quo.

The Panel heard from members of the working party that they had looked at the amount of paperwork seen by different committee Chairs.

Three Elected Members accepted the invitation to address the IRP and the Panel were very grateful for their contributions to their discussion.

The Panel looked at the original calculations for the range of allowances paid when the scheme was devised and consideration was taken of allowances paid by other Authorities, both in Cumbria and elsewhere.  

2. Pensions for Members
The Panel felt that there should be no change to its previous recommendation that Members should not be eligible to join the Local Government Pension Scheme (LGPS) at this present time but agreed to review it again next year.

3. Recommendations
The IRP make the following recommendations to Council:

i. Council approve the continuation of Special Responsibility Allowances at their existing level, rising in line with Officers’ pay award.

ii. Council are requested to note that the IRP decided not to recommend entrance to the LGPS for elected members for 2008/09 but will reconsider this decision for 2009/10.

DAVID WILLIAMS

HEAD OF PERSONNEL AND DEVELOPMENT

Contact Officer:   David Williams                             Ext: 7082

Personnel and Development Services

Carlisle City Council                                                                   

19th October 2007  

CARLISLE CITY COUNCIL 





Appendix A
INDEPENDENT REMUNERATION PANEL

CHAIRMAN’S REPORT

Introduction

A formal review of Members Allowances began in September 2006 with a working group from the Independent Remuneration Panel reporting back to the full panel for final deliberation in the summer of 2007.

The initial meeting of the working group was scheduled with Vic Hewitt from NW Employer’s Organisation to attend. Mr Hewitt had advised the original panel on the setting up of the allowances and was able to provide information from other Council areas for comparison. He has significant experience in this area.

Questionnaires were distributed amongst the Members for completion and return to the supporting officers. Unfortunately the response was poor. Of 51 questionnaires distributed only 21 were returned. Charts were produced from the information received for consideration by the panel. 

The basis on which the original allowances were calculated were considered by the panel and the latest League Tables showing Members Allowances in other districts from within Cumbria and comparable authorities in other areas were considered.

Representations were invited and three Members took up this invitation and addressed the Panel.

Recommendations

1. Having regard to all the information available to them at this time the Panel recommend that allowances remain at the present level only rising in line with Officer’s pay awards.

2. The Panel felt made no change to its previous recommendation that members should not be eligible to join the Local Government Pension Scheme but agreed that this should be reviewed on an annual basis.

Lindsey Dodds

Chairman

Carlisle City Council Independent Remuneration Committee     
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