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Summary:

The report presents the first Annual Equality Report to update the Executive Committee on progress so far in delivering the Council’s equality and diversity agenda.

Recommendations:

The Executive is requested to: 

· Note the progress that has been made so far

· Note the priorities for action, as set out in paragraph 4 of the Annual Report, that will assist the Council to achieve its target of Level 2 of the Equality Standard for Local Government as set out in the Corporate Improvement Plan

· Refer the Annual Report to Community Overview and Scrutiny Committee for consultation and to Full Council for information.
Contact Officer:
Carolyn Curr
Ext:
 7017

1. BACKGROUND INFORMATION AND OPTIONS

Carlisle City Council is committed to providing excellent public services to all those it serves. It recognises the increasing diversity of the area and is striving to ensure all groups within its local communities are able to access good quality services without discrimination, and to have opportunity to influence their design and delivery. The Council has made significant progress in developing its policies and processes in order to meet its obligations under equality and diversity legislation and to achieve this goal including:

· An Equality and Diversity Policy

· Disability Equality Scheme

· Race Equality Scheme, currently under review

· Gender Equality Scheme

· Communications and Accessibility Policy and,

· Corporate Equality Action Plan which incorporates actions in support of the Race, Disability Gender Schemes

The Corporate Equality Action Plan incorporates actions in support of implementing all of the above and particularly the Race, Disability and Gender Schemes, and Level 2 of the Equality Standard for Local Government. The plan is monitored by the Corporate Equality Group and by Community Overview and Scrutiny Committee.

The Annual Report outlines in some detail (paragraph 4) the Councils’ priorities for action in order for us to continue to progress the equality and diversity agenda and to meet Level 2 of the Equality Standard including:

· Equality impact assessment of our policies and functions

· Service monitoring

· Service planning

· Community Cohesion

The policies and processes that we have put in place will begin to translate into improved equality and diversity outcomes for our local communities and our employees. The monitoring and reporting systems that we have developed will enable us to measure this difference that we are making, essential if we are to meet our diversity targets as set out in the Corporate Improvement Plan.

2. CONSULTATION

2.1 Consultation to date:

· Corporate Equality Group

· Senior Management Team and Service Heads 

2.2 Consultation proposed:
· Community Overview and Scrutiny Committee

· Through a Cumbria wide service level agreement, quality impact assessments will be consulted on with AWAZ, a voluntary organisation representing ethnic minority groups in the County, and with the Cumbria Disability Network to ensure that those groups effected by our policies and functions have an input into any future developments. This will also increase the Council’s capacity for consultation with “harder to reach” groups.

· The Council will also continue to support partnership working in this area, such as the Carlisle Diversity Partnership as described in the Annual Report, in order to enhance consultation and involvement of local communities.  

3. RECOMMENDATIONS

The Executive is requested to:

· Note the progress that has been made so far in delivering the equality and diversity agenda

· Note the priorities for action, as set out in paragraph 4, that will assist the Council to achieve its target of Level 2 of the Equality Standard for Local Government as set out in the Corporate Improvement Plan

· Refer the Annual Report to Community Overview and Scrutiny Committee for consultation and to Full Council for information.
4. REASONS FOR RECOMMENDATIONS

To communicate the progress the Council has made so far in fulfilling its statutory duties in respect of equality and diversity legislation. 

To highlight actions and the continued commitment required to further develop capacity in this area in order to progress to Level 2 and higher, of the Equality Standard for Local Government. 

To ultimately ensure that the Council delivers excellent services, accessible to everyone within its local communities, regardless of their ethnic origin, gender, disability, sexual orientation, religion or age.

5. IMPLICATIONS

· Staffing & resources: The Council has a dedicated equality and diversity budget from 2007/08 to support the work outlined in the Annual Report and Corporate Equality Action Plan.  The Corporate Equality Group, and training for employees on impact assessment, is helping to build capacity across the Council and to embed equality and diversity issues into Council business. Further resources may need to be identified as the Equality Action Plan is implemented. 
· Financial: The Council has a dedicated equality and diversity budget from 2007/08. Further resources may need to be identified as the Equality Action Plan is implemented. 
· Legal: The Council must meet its statutory duties in relation to equality and diversity legislation, namely the Race Relations (Amendment) Act 2000, the Disability Discrimination Act 2005 and the Equality Act 2006.

· Corporate: The Councils’ policies, plans and schemes form part of its corporate policy framework and are fundamental to achieving the Council’s target of Level 2 of the Equality Standard for Local Government as set out in the Corporate Improvement Plan.

· Risk Management: The general duties are enforceable by judicial review.  Any person or body affected by a failure to comply with the general duties by a public authority may take action through judicial review proceeding. Failure to comply exposes the Council to financial and reputational risk.

· Equality and disability issues: The Councils’ policies, plans and schemes, as outlined in the Annual Report, will enable the Council to fulfil its statutory equality and diversity duties. The purpose of all of this work is to ensure equality issues are considered and taken into account in everything that the Council does.

· Environmental: None

· Crime & disorder: This will be considered as part of the Council’s Equality Impact Assessment programme.

· Impact on Customers: The ultimate aim of the Councils’ policies, plans and schemes is to ensure that the Council delivers excellent services, accessible to everyone within its local communities, regardless of their ethnic origin, gender, disability, sexual orientation, religion or age.
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