
EXCERPT FROM THE MINUTES OF THE

AUDIT COMMITTEE

HELD ON 14 JANUARY 2009
                                                                                                                                                                                                       

AUC.9/09
ANNUAL GOVERNANCE STATEMENT ACTION PLAN
The Head of Audit Services submitted report CORP.76/08 appraising Members of progress made on the Annual Governance Statement Action Plan.

An updated Action Plan was attached which, in accordance with established practice, would be monitored and the updated status reported to Members at each meeting of the Committee.  Members’ attention was drawn to items 4 and 7 which had been identified in the Annual Governance Statement as significant.

The Head of Audit Services added that there were no new areas of risk arising from the Audit reviews or the Risk Registers which needed to be drawn to Members’ attention.

The Audit Manager said that the preparation of the Annual Governance Statement was the responsibility of the Council and demonstrated that the Council had obtained the necessary assurance that governance was operating policy.  Having an action plan and following it up regularly was good practice.  (The Council was required to have an AGS as part of its accounts).

In response to questions the Head of Audit Services advised that the authority had made comments, via the Standards Committee, in response to consultation on the National Member Code of Conduct.  They had not done so in relation to Officers due to pressure of work.

The Director of Legal and Democratic Services said that, as he understood it, an Officer Code of Conduct would be in place in a matter of months rather than years.  It would be necessary for the Council to formally adopt the Code, following which Member Services would write to all staff outlining their responsibilities under the Code.  Responsibility for monitoring the Code would be a matter for individual Directors.

A Member referred to item 8 (ensure that there were robust arrangements for partnership monitoring and governance relating to Carlisle Renaissance) and to Minutes CROS.130/08 and CROS.151/08(j)  which respectively recorded that “every six months (in July and January) Carlisle Renaissance submit a report on progress with the Carlisle Renaissance Action plan to a special meeting of the Committee’ and ‘the Council made a large contribution to Carlisle Renaissance because it had been identified as a priority for the Council’.   The Minutes did not, however, contain any detail as to what the contributions made by the City Council and other partners had been spent on which was a risk.  

The Director of Legal and Democratic Services outlined the role of this Committee as opposed to the Corporate Resources Overview and Scrutiny Committee.

The Director of Corporate Services informed Members that the issue of Carlisle Renaissance would be debated at a special meeting of the Corporate Resources Overview and Scrutiny Committee on 28 January 2009 and Members may wish to submit a recommendation to that Committee to look at the issue.

In response to questions, the Head of Audit Services outlined the position regarding the policy for confidential reporting together with the difficulties associated thereto.

Referring to item 3 (Community Empowerment Pilots to be developed) a Member suggested that it would be helpful to ask the Community Overview and Scrutiny Committee to look at the process of Parish planning.

RESOLVED – (1) That, subject to the issues raised above, the Annual Governance Statement Action Plan and current position relating to each of the areas identified be agreed.

(2) That the Committee sought reassurance from the Corporate Resources Overview and Scrutiny Committee that they were monitoring the governance of Carlisle Renaissance and particularly the use to which contributions made by the City Council and other partners were put.

(3) That the Community Overview and Scrutiny Committee be requested to consider the issue of Parish planning.







