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Summary:-

The Mayor and Members of the Council considered and approved on  8th November 2005,  the proposed appointment of an additional member of the Independent Remuneration Panel.

The IRP met on 8th August 2006 to consider applications for this position and also to make recommendations as to whether Elected Members would be eligible to join the Local Government Pension Scheme during 2007/08

Recommendation:-

i) Council are recommended to agree the appointment of Mr David Edwards to the 

           Independent Remuneration Panel.

ii) Council are requested to note that the IRP decided not to recommend entrance by Councillors to the LGPS for 2007/08 and that this will be reconsidered for 2008/09.
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CITY OF CARLISLE

12 September 2006                                                                                   PPP 39/06

INDEPENDENT REMUNERATION PANEL RECOMMENDATIONS

1. INTRODUCTION

1.1 On 8th November 2005 Council approved the appointment of an additional panel 

       member to the IRP.

1.2 The panel interviewed four potential candidates on 8th August 2006:

S Griffiths

D Edwards

M Briggs

P Gill

The panel were pleased to note the increased interest from the public in the response to the advertising campaign. The applicants were from different backgrounds from both public and private sector and after careful consideration the panel felt that the successful applicant would give the panel a broader balance of members.

The Chairman’s report can be seen at Appendix 1

Details of the successful candidate can be seen at Appendix 2 

1.3 The panel considered eligibility by Councillors to join the LGPS during 2007/08 

However they felt that due to the major review which is underway regarding the Officers Pension scheme and that there still appears to be inconclusive evidence as to the requirement for an Elected Members’ Pension Scheme they decided not to recommend entrance to the scheme for 2007/08. The panel will reconsider this decision for 2008/09.

2.0 RECOMMENDATIONS

2.1 Council are recommended to agree the appointment of Mr David Edwards to the

      Independent  Remuneration Panel.

2.2 Council are requested to note that the IRP decided not to recommend entrance by Councillors 

      to the LGPS for 2007/08 and that this will be reconsidered for 2008/09.

Comments from the Director of Corporate Services

The financial effect of appointing an extra member of the Panel is estimated at £250 pa, assuming the other recommendations of the Panel on remuneration are agreed, with a proportionate effect in 2006/07.  This sum will need to be found from within existing budgets for democratic representation. 

Comments from the Director of Legal & Democratic Services

The statutory requirements provide for the Council to appoint the members of its Independent Remuneration Panel and so it falls to full Council to confirm this particular appointment recommended to it by the IRP. The  statutory Guidance points to the necessity of ensuring that the appointment process is transparent and to advertise as part of the appointment process to ensure the independence of the nominated candidate. The Council has adhered to this advice during this particular selection process
D Williams
Head of Personnel & Development Services

10 August 2006

                                                                                                                  APPENDIX 1

CARLISLE CITY COUNCIL

INDEPENDENT REMUNERATION PANEL

CHAIRMAN’S REPORT

Introduction
The Independent Remuneration Panel met on Tuesday 8th August 2006 when various matters were discussed.

Interviews were held to appoint an additional panel member which proved to be difficult because of the high calibre of all the applicants. There were four applicants for the position and the panel were pleased to note the increased interest from the public in response to the advertising campaign. The applicants were from different backgrounds and after careful consideration the panel felt that the successful applicant would give the panel a broader balance for the reasons disclosed in the minutes..

Recommendations had been referred back to the Panel from Council. These were re-visited by the Panel and careful consideration was given following further and better particulars from Officers. The Panel recommendation will be again put to Council.

A formal review of SRA payments is due to begin in September with a working group consisting of Panel members L Dodds and M Owen supported by E Reid and D Steele.

Subject to the Terms of Reference being accepted by Council the Panel members agreed the succession planning for the panel.

Recommendations
1. The Panel recommend that Mr Edwards be appointed to the Independent Remuneration Panel. After much deliberation it was agreed that Mr Edwards be recommended as his broad experience both in public and private sectors will give the panel a good mix of members.

The other candidates were:

S Griffiths

M Briggs

P Gill

2. The Special Responsibility Allowance for the Chair of the Audit Committee to be at the same rate as that of the Chairs of the Overview and Scrutiny Committees. Further information was obtained by Officers regarding the expected number of meetings and the responsibility of the Chair especially in view of the recent difficulties experienced by the Carlisle City Council to bring the panel to this opinion. The panel felt justified in making their original recommendations again.

3. The Panel upheld all the other recommendations made to Council on 18th July 2006 without any further changes or further justification.

4. The Panel felt that due to the major review underway with respect to the Officers’ pension scheme and that there was insufficient evidence to support the requirement for an Elected Members’ Pension Scheme they would not recommend entrance to the scheme for 2007/08. This will be revisited again next year to make a recommendation for 2008/09

Lindsey Dodds

Chairman

Carlisle City Council Remuneration Panel

                                                                                                              APPENDIX 2

Mr David Singleton Edwards – brief CV for the report to Council: 

Brought up in Carlisle and attended Carlisle Grammar School before moving away for work purposes. Has previously been a Parish Councillor in Dorset.

Until 1994 he was the vice president of American Express Bank and was also Head of the bank’s information protection department and a member of the bank’s global operations senior management team. 

Since returning to Carlisle, he has been very active and quite vocal in the community in which he lives. He is currently a trustee board member for Carlisle Citizens Advice centre, a voluntary consultant for Cumbria Community Foundation Prohelp and a volunteer business mentor for Cumbria Rural Enterprise Agency.

He also runs his own business Singleton Edwards Business Consultancy LTD.

He is very keen to give something back to Carlisle as his roots are here and feels that this will give him the opportunity to do so. 
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