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DRAFT PERFORMANCE PLAN 2005/06



(Key Decision)

Portfolio
Policy and Performance Management

Subject Matter

The Head of Strategic and Performance Services submitted a report enclosing a draft Performance Plan for 2005/06 which set out progress towards the Council's priorities, as published in the Corporate Plan 2004-2007, together with future plans for improvement.

The Executive was invited to consider the draft Plan which would be forwarded to the Overview and Scrutiny Committees for comment.  Representations from Overview and Scrutiny would be considered by the Executive at a further special meeting to be held on 20 June 2005 prior to the Plan being submitted for formal approval by the City Council on 30 June 2005.

Members highlighted the following:-

(a)  Page 4 - The beginning of the second sentence "This money has to work hard" should be redrafted and expanded.

(b)  Page 14 - Reference to Carlisle Renaissance should be included in the Section "Cleaner, Greener and Safer."

(c)  Page 15 - Reference to Talkin Tarn should be removed from the Plan at this stage.  A full report was to be considered by the Executive at its meeting on 13 June 2005 on negotiations over the Council taking over the running of Talkin Tarn.

Councillor Jefferson, Policy and Performance Management Portfolio Holder welcomed the draft Plan and commended the inclusion of support for residents who were victims of the gales and floods as a main priority for the City Council in 2005/06.

Summary of options rejected

None

DECISION

That the draft Performance Plan for 2005/06, with the amendments suggested above, be approved as the basis for consultation with the Overview and Scrutiny Committees.

Reasons for Decision

The Local Government Act 1999 requires all Best Value Authorities to prepare an Annual Performance Plan.  The Executive has accepted the draft Performance Plan, with amendments, as the basis for consultation with the Overview and Scrutiny Committees.







