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Summary:

Following the award of a grant to Downagate Community Centre, a Partnership Agreement now exists which allows the Council to nominate an appropriate Member on to the Centre's Management Committee.
Recommendations:

The Executive Committee is requested to nominate an appropriate Councillor to represent the City Council as a Managing Trustee on the Management Committee of Downagate Community Centre.

Contact Officer:
Rob Burns
Ext:
 7352

1. BACKGROUND INFORMATION AND OPTIONS


Following the award of a grant to Downagate Community Centre, a Partnership Agreement now exists which allows the Council to nominate an appropriate Member on to the Centre's Management Committee.

2. CONSULTATION

2.1 Consultation to Date – The Centre’s Management Committee has discussed and approved the Agreement.

2.2 Consultation proposed – No further consultation proposed.

3. RECOMMENDATIONS


The Executive Committee is requested to nominate an appropriate Councillor to represent the City Council as a Managing Trustee on the Management Committee of Downagate Community Centre.

4. REASONS FOR RECOMMENDATIONS

To allow the City Council to be represented on the Community Centre's Management Committee

5. IMPLICATIONS

· Staffing/Resources – Some Officer time will be set aside to advise and support the Management Committee on relevant issues.  This will be part of the general support package offered to all the community centres

· Financial –  £5,000 grant awarded for 2006/7.  

· Legal – The Agreement entered into with Recreation & Community Association specifies that the Council will, nominate an agreed number of elected Members to be Trustees of the Community Association.

· Corporate – N/A

· Risk Management – The Partnership Agreement with the Centre outlines the roles and responsibilities of each partner, which helps minimise any risk to either body, whether reputational or financial.

· Equality Issues – As part of the Agreement, the Centre is encouraged to adopt an equality policy, which ensures equal and open access to all.

· Environmental – N/A

· Crime and Disorder – The Council’s support will enable a wider range of activities to take place in the Centre, including for young people and this should help reduce the instances of nuisance and disorder.

· Impact on Customers – The Council’s involvement will enable the Centre to develop its activities programme which will in turn encourage more people to use the facilities.
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