EMPLOYMENT PANEL

FRIDAY 01 JUNE 2007 AT 3.15 PM

PRESENT:
Councillors Bloxham, Boaden (as substitute for Councillor Weber), Mrs Bradley, Mitchelson and Stothard (as substitute for Councillor Glover).


Councillor Farmer arrived at 3.20 pm

EMP.07/07
ELECTION OF CHAIRMAN
Councillor Boaden moved and Councillor Stothard seconded that Councillor Mrs Bradley be elected as Chair of the Employment Panel for the ensuing municipal year.

Councillor Mitchelson moved and it was seconded that Councillor Bloxham be appointed as Chairman of the Employment Panel for the municipal year.

Councillor Mrs Bradley however declined to accept the nomination due to other commitments which she felt would not enable her to carry out the duties.

Councillor Boaden then moved Councillor Glover as Chairman of the Employment Panel for the ensuing municipal year and Councillor Stothard seconded.  Councillor Mitchelson moved Councillor Bloxham as Chairman of the Employment Panel for the ensuing municipal year, this was seconded.

A Member questioned whether it was in order to appoint a Member as Chairman in his absence and it was confirmed that the Panel were able to make such a decision.

Following voting thereon, Councillor Glover was elected as Chairman of the Employment Panel for the municipal year 2007/08.

EMP.08/07
ELECTION OF VICE CHAIR

Councillor Mitchelson moved that Councillor Bloxham be appointed as       Vice Chair of the Employment Panel for the municipal year 2007/08, this was seconded by Councillor Mrs Bradley.  Following voting thereon Councillor Bloxham was elected as Vice Chairman of the Employment Panel for the ensuing municipal year, and in the absence of the Chairman, he took the Chair for the meeting.

EMP.09/07
DECLARATIONS OF INTEREST

There were no declarations of interest relating to any item on the Agenda.

EMP.10/07
MINUTES

The Minutes of the Meeting held on 22 March 2007 were signed by Councillor Bloxham as a true record of the meeting.

EMP.11/07
PUBLIC AND PRESS

RESOLVED - That in accordance with Section 100A(4) of the Local Government Act 1972, the Public and Press were excluded from the meeting during consideration of the following item of business on the grounds that it involves the likely disclosure of exempt information, as defined in Paragraph 1 of Part 1 of Schedule 12A of the 1972 Local Government Act.  

EMP.12/07
REVIEW OF THE TERMS AND CONDITIONS OF EMPLOYMENT OF A MEMBER OF STAFF

Pursuant to Minute EMP.06/07 a copy of a report which had been prepared by the North West Employers Organisation on a Review of the Terms and Conditions of Employment of a member of staff had been circulated.

Members were advised that the report had been circulated in order to give Members an opportunity to consider the contents of the report prior to a representative of the North West Employers Organisation attending a future meeting of the Panel to present the report.

Members in considering the report noted that there were a number of issues which had been raised as part of the meeting of the Panel on the 22 March which had not been addressed in the North West Employers Organisation’s Report.  Members felt that it would be helpful if those items could be addressed prior to the Panel meeting with a representative from the North West Employers Organisation.

Members in particular drew attention to the Panel’s request that the North West Employers Organisation’s Review should compare the complete package of terms and conditions of the member of staff with other comparable posts in Local Authorities of a similar size, Local Authorities in historic cities and Local Authorities which deliver a comparable range of services and the position with regard to recompense for Returning Officer duties.  Members further commented that the Review should also appraise Members of the potential impact of the outcome of the Review on the differential pay scales for Senior Management in the authority, and any implications for the interface with the ongoing Job Evaluation process.

Members also noted the timetable for consideration of the issue of Unitary Authorities and discussed the possible impact of that decision with the timescale for further consideration of this item.

RESOLVED – (1) That a further meeting of the Employment Panel be held on Wednesday 13 June at 3.00 pm and the Vice Chairman contact the North West Employers Organisation to ask for a representative to attend that meeting.

(2)
The Vice Chairman to also ask the North West Employers Organisation to address the points raised by Members with regard to comparing the complete package of terms and conditions of the member of staff with other comparable posts in Local Authorities of a similar size, Local Authorities in historic cities and Local Authorities which deliver a comparable range of services, and to appraise Members of the potential impact of the outcome of the review on differential pay scales for Senior Management in the authority and any implications for the interface of the ongoing Job Evaluation process within the authority, together with further information with regard to the recompense for Returning Officer duties as compared with other authorities.

(3)
The Chairman to also raise with the North West Employers Organisation the key issues which need to be considered which are set out at paragraph 4 on page 5 of the North West Employers Organisation’s Report.

(4)
That Members also have before them at a future meeting, a note of the package of benefits and payments currently applicable to the post.

(5)
That the position with regard to the need to ensure that the Panel received proper advice and information on any Personnel, Financial or Corporate issues which might arise later in the process be noted.

(The meeting ended at 3.35 pm)
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