
EXCERPT FROM THE MINUTES OF THE

EXECUTIVE

HELD ON 24 SEPTEMBER 2007


EX.240/07
ANNUAL EQUALITY REPORT (Non Key Decision)

Portfolio - Promoting Carlisle; and Learning and Development

Subject Matter - The Head of Policy and Performance Services submitted Report PPP.75/07 presenting the first Annual Equality report to update Members of progress so far in delivering the Council's Equality and Diversity Agenda.

The Annual Equality Report outlined the Council's priorities for action in order to progress the equality and diversity agenda and to meet Level 2 of the Equality Standard, including:

(a)   Equality Impact Assessment of the Council's policies and functions;

(b)   Service monitoring;

(c)   Service Planning; and

(d)   Community Cohesion.

The Learning and Development Portfolio holder welcomed the report and the high priority being given to Equality and Diversity, commenting that the Council should strive to attain Level 3 of the Equality Standard for Local Government in the future.

In response to a Member's question on Equality and Diversity training, the Head of Policy and Performance Services advised that initially the relevant officers and some Members would be trained, with training rolled out to all Members as resources were available.

Summary of options rejected – None

DECISION

The Executive:

(a)  notes the progress that has been made so far;

(b)  notes the priorities for action, as set out in paragraph 4 of the Annual Report, that would assist the Council to achieve its target of Level 2 of the Equality Standard for Local Government, as set out in the Corporate Improvement Plan; and

(c)  refers the Annual Report to the Community Overview and Scrutiny Committee for consultation and to the full Council for information, as part of the Portfolio Holder's report.

Reasons for decision - (1)  To communicate the progress the Council has made so far in fulfilling its statutory duties in respect of equality and diversity legislation.

(2)  To highlight actions and the continued commitment required to further develop capacity in this area in order to progress to Level 2 and higher of the Equality Standard for Local Government.

(3) To ultimately ensure that the Council delivers excellent services, accessible to everyone within its local communities, regardless of their ethnic origin, gender, disability, sexual orientation, religion or age.
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