
EXCERPT FROM THE MINUTES OF THE

EXECUTIVE

HELD ON 21 APRIL 2008

 

EX.091/08
RACE EQUALITY SCHEME



(Key Decision)

(In accordance with Paragraph 15(1) of the Overview and Scrutiny Procedure Rules, the Mayor has agreed that the Call-In Procedure should not be applied to this item)

Portfolio:
Learning and Development


Subject Matter

Pursuant to Minute EX.56/08 the Head of Policy and Performance Services reported (PPP 41/08) on the draft Race Equality Scheme (2008) and Action Plan.  She reminded Members that the Council was required to publish a Race Equality Scheme under the Race Relations Act 1976 and the Race Relations Amendment Act 2000 in order to show how the Council would meet its specific duties and the general duty to promote Race Equality.  She informed Members that, following consideration by the Executive, the Scheme had been submitted to and considered by the Council's Community Overview and Scrutiny Committee and a copy of the excerpt from the Minutes of the meeting of the Community Overview and Scrutiny Committee, held on 27 March 2008, was circulated.

Councillor Mrs Luckley drew attention to the Committee's comments with regards to Members of the City Council undertaking Equality and Diversity Training, and also reported that the Committee would monitor the Race Equality Scheme on a 6 monthly basis.

In response to questions from the Portfolio Holder for Environment and Infrastructure, the Head of Policy and Performance Services suggested that the Council could consider incorporating support for the promoting of English speaking for migrant workers as part of the development of the Learning City Strategy.

Summary of options rejected:
None

DECISION

RESOLVED that:-

(i)
The final draft Race Equality Scheme 2008 and Acton Plan, as attached to report PPP 41/08, be approved.

(ii)
The City Council be recommended to formally adopt the Race Equality Scheme, as attached to report PPP 41/08 at its meeting on 29 April 2008.

Reasons for Decision

To ensure the Council has due regard to the needs of employees and all members of its local communities when planning and delivering services and to meet its statutory requirements of the Race Equality Act.







