
EXCERPT FROM THE MINUTES OF THE OVERVIEW AND SCRUTINY MANAGEMENT COMMITTEE

HELD ON 22 APRIL 2004 

                                                                                                                                                                                                       

OSM.25/04
THE CENTRE FOR PUBLIC SCRUTINY – OVERVIEW AND SCRUTINY



GUIDANCE FOR DISTRICT COUNCILS

The Chairman advised that he had attended a Centre for Public Scrutiny Regional event in Manchester and that the document entitled Overview and Scrutiny Guidance for District Councils, which had been circulated to members, was a particularly beneficial and worthwhile document considered at that event.

The Overview and Scrutiny Manager commented that the effectiveness of overview and scrutiny could be measured to some extent against the issues to consider which are highlighted at the end of each section of the report.  A lot of these issues had already been addressed within this Council and overall the Council was doing reasonably well, but there were also a lot of areas for improvement in relation to overview and scrutiny.

The Town Clerk and Chief Executive commented that he thought that this was a particularly good document and advised that he would be circulating it to Corporate Management Team for discussion.  He highlighted the Centre for Public Scrutiny's four principles of good scrutiny, namely that effective public scrutineers: 

a) provide critical friend challenge to Executives as well as external authorities and agencies

b) reflect the voice and concerns of the public and its communities

c) take the lead and own the scrutiny process on behalf of the public and

d) make an impact on the delivery of public services

In addition, he referred to paragraph 4.1 of the document with regard to understanding the role of overview and scrutiny and specifically one of the four roles of “holding the Executive to account”.  He commented that this paragraph effectively summed up what should be involved in this role of overview and scrutiny.

The Town Clerk and Chief Executive suggested that the Committee should consider referring this document to the Executive highlighting the four principles of scrutiny and the sentiments contained in paragraph 4.1.

Members then discussed the Health Scrutiny Committee which was comprised of representatives from the County Council and all District Councils.  They discussed means of ensuring that Members and officers of the Council are aware of what other Authorities in the area are doing on scrutiny, particularly on health scrutiny.  The Overview and Scrutiny Manager commented that he could provide details of the Health Scrutiny Programme and could also highlight any other relevant scrutiny proposals from Cumbrian authorities as and when they arose.

RESOLVED – (1)  That in relation to Centre for Public Scrutiny – Overview and Scrutiny Guidance for District Councils document,

(a) the Overview and Scrutiny Manager circulate the document to all Overview and Scrutiny Members;

(b) the Town Clerk and Chief Executive circulate the document to officers in the Corporate Management Team and that the matter be discussed at a meeting of the Corporate Management Team;

(c) the document be referred to the Executive for consideration, in particular the four principles of good scrutiny on page two and the sentiments of paragraph of 4.11 “Holding the Executive to account”.

(2)  That the Overview and Scrutiny Manager include an item on future agendas, providing details of the Health Scrutiny Programme and highlighting any other relevant scrutiny proposals from Cumbrian authorities as and when they arose.







