
EXCERPT FROM THE MINUTES OF THE

COMMUNITY OVERVIEW AND SCRUTINY COMMITTEE

HELD ON 29 MARCH 2007


COS.45/07
GENDER EQUALITY SCHEME

The Policy and Performance Officer (Mr Davies) presented Report PPP.26/07 setting out the draft Gender Equality Scheme and Implementation Plan.  The matter had been considered by Executive on 19 March 2007 (EX.058/07).

Mr Davies reminded Members that the Gender Equality Duty came into force in April 2007 and required public authorities, when carrying out functions, to have due regard to the need:

· to eliminate unlawful discrimination and harassment

· to promote equality of opportunity between men and women. 

The new Gender Equality Duty and the duty to prepare a Gender Equality Scheme would assist in ensuring that the Council was proactive in promoting Gender Quality.  

Mr Davies then outlined the contents of the draft Gender Equality Scheme and Action Plan, and the proposed consultation arrangements.
The Executive had decided:

“1. That the contents of the draft Gender Equality Scheme and Implementation Plan be noted and welcomed.

2.  That Councillor Geddes, Learning and Development portfolio holder, be identified as the Gender Champion to ensure that progress is made against the commitments of the draft Action Plan.

3.  
That progress reports on the Gender Equality Scheme Implementation Plan be submitted on a six monthly basis.

4.  
That the report be referred to the Community Overview and Scrutiny Committee for consultation.

5.  
That a presentation on Gender Equality be given to all members of the City Council.”

In considering the report, Members made the following comments and observations:

(a) In response to Members’ questions Mr Davies stated that:

· The focus group for Members had been cancelled due to lack of responses;

· That the word County would be changed to City on page three, bullet point four in the document;

· That the wording under the definition of Equality Deficit on page 20 of the document would be amended;

· That the spelling in the document would be checked;

· That the wording in the second paragraph under Comments and Complaints on page 16 be amended.

(b)
In response to a Member’s question the Deputy Chief Executive (Dr 

Gooding) stated that the number of Corporate Complaints received by the Council was recorded and monitored and the statistics were reported to the Corporate Resources Overview and Scrutiny Committee.

c) A Member asked why the results of the staff focus group stated that Councillors were a barrier to improvement.

Dr Gooding stated that the focus groups were about people’s perceptions and it was the perceptions that would have to be considered throughout the Council

d) A Member commented that the role of carers would be increasing in the future and was in many ways a ‘hidden issue’ and it would be useful for the Council to begin monitoring the situation.  It was suggested that making contact with groups such as Carlisle Carers would be a positive step to ensure that what the Council was doing was meeting all needs within the Community.

e)
A Member asked how Gender Equality linked to procurement.

Dr Gooding stated that it related to the procurement of services and was to ensure that Gender Equality was taken into account when procuring services.

RESOLVED – 1)That the Gender Equality Scheme and Implementation Plan be welcomed and the Executive be informed of the comments of the Committee, as detailed above.

2) That the Gender Equality Scheme Implementation Plan be monitored by the Committee on a six monthly basis

3) That a copy of the questionnaire used in the focus groups be circulated to all Members of the Committee.







