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1. Introduction

Within the report of the Migrant Workers Task and Finish group, there was a small number of recommendations which asked for action by external bodies. This report pulls together the responses to each of those recommendations. 

Recommendation: Given the contrasting stories of good practice within some of the City’s main employers and abuse by other employers, we believe that a Responsible Employers Scheme could prove very effective. Such a scheme would help promulgate good practice to other, smaller employers but also isolate those employers unwilling to address illegal or poor employment practices. Such a group could work most effectively at a county level and we recommend that Cumbria Vision consider developing a Responsible Employers scheme.  (Cumbria Vision)

Response from Simon Sjenitzer, Strategy Director, Cumbria Vision:

“Migrant Workers North West is an organization funded by the NWDA, and is leading as the point of information to assist all public sector bodies, employers and workers alike. They have 4 principal aims which are:

· to promote ‘best practice’ in the employment workers including fair conditions of employment and positive recruitment practices;

· to provide a region wide reference point for support services available to migrant workers and their communities;

· to identify specific training needs amongst migrant workers and skills already within the migrant worker communities;

· to promote ‘best practice’ amongst policy makers towards legislation affecting migrant workers.

Clearly we don’t want to duplicate effort, but we could all do more to promote best practice and help Cumbrian businesses to develop themselves.

My personal view is that there appears to be no real incentive for employers to adopt the Codes of Practice and even responsible employers may legitimately consider this to be yet another layer of unrequired bureaucracy.

However, if there are going to be issues regarding less migrant workers available to key Carlisle employers, then I believe it will be in their interest to be more proactive in this area. I therefore propose 2 actions:

1. That Cumbria Vision highlights this to the newly formed Cumbrian Employer Relationships forum to consider agenda item for their next conference.

2. That we formally write to the Chamber of Commerce as the prominent Carlisle business representation organisation, asking them to promote Migrant Workers North West and urging companies to adopt and promote the Codes of Practice.”

Recommendation: We urge the Cumbria Multicultural Service to consider providing the ‘Welcome to Cumbria’ book to major employers of migrant workers around the county. It would also seem sensible to provide the book in a loose-leaf format which would allow for regular updates to information without a full reprint. More particularly, we urge the Cumbria Equality and Diversity Partnership to ensure that links exist to this information from each of the District Council websites.  (Cumbria Multicultural Service, Cumbria Equality and Diversity Partnership)
Response from Irene Troughton, Team Leader, Cumbria Multicultural Service: 

“Cumbria Multicultural Service are seeking funding to develop and reprint the 'Welcome to Cumbria' book - we are receiving quite a lot of requests for the information. If we are successful in attracting funding, we will look to provide the information in a loose-leaf format and will ensure that it is provided to major employers of migrant workers across the County."

Additional response from Joel Rasbash, Equality Officer, County Council: 


“The Cumbria Equality and Diversity Partnership next meets in November and this recommendation will be put on the agenda as an Overview and Scrutiny recommendation.“

 

Recommendation: We commend the police for developing third-party and online reporting facilities to help overcome this caution. Any mechanisms which can help improve the reporting rates for hate crimes must be welcomed and as the police themselves identified, there are still hate crimes taking place which are not being reported.  As such, we look forward to the police opening further third-party reporting centres in the city. (Cumbria Constabulary)



Response from Julie Dodd, Cumbria Constabulary:

“I can confirm that third party reporting centres are up and running at the following venues –


Harraby Community Centre


Sure Start, Petteril Bank


Denton Holme Community Centre


Botcherby Community Centre


Longtown Community Centre


Brampton Community Centre


Carlisle One World Centre


Carleton Clinic


PiNC


Making Space


Eden MIND


HDM Spice


Traveller Bus Project

  



I am hoping to capture the remaining Community Centres via Dave Trussler.”

Recommendation: We recommend that consideration be given by the Crime and Disorder Reduction Partnership to carrying out tension monitoring in some parts of the district during 2008/9 – particularly where local intelligence shows that there may be developing problems. (Carlisle and Eden Crime and Disorder Reduction Partnership)


Response from the Chair of Carlisle and Eden CDRP, Cllr Mary Robinson:

“The Carlisle and Eden CDRP Leadership Group considered the request by your Scrutiny Panel to carry out the Tension Monitoring throughout the District. The proposal is to have the monitoring carried out by the Independent Advisory Group (IAG) chaired by Mark Clifford. The results of the monitoring will be submitted to the CDRP Leadership Group and will also be made available to all partnership organisations within the CDRP. Councillor Olwyn Luckley, Carlisle City Council’s representative on the Leadership Group, has expressed interest in attending the IAG meetings in the future.”

Recommendation: We believe that Carlisle should develop its own Cohesion Strategy to link with the County Council strategy – such a document would help encompass many of the recommendations made throughout this report and build on the revised Race Equality Scheme. The Strategy may be best developed within the Local Strategic Partnership. (Carlisle City Council, Local Strategic Partnership)



Response from Ned Kemp, Carlisle LSP Manager:

“The Draft Cohesion Strategy has been circulated to the Carlisle Partnership Executive and Convenors Groups (for advanced consideration and comment – mid September 2008) with a view to adoption by the Executive in November 2008.”

Recommendation: We recommend that the Local Strategic Partnership hold an initial event to discuss migrant worker issues and, as part of that event, explore possible mechanisms for dealing with those issues as they arise. For example, informal groups (and formal groups if necessary) could be set up to discuss issues of discrimination in the community and take action where necessary. (Local Strategic Partnership)



Response from Ned Kemp, Carlisle LSP Manager:

“Events/discussions about Migrant Workers and issues have been an occasional feature of LSP considerations since November 2006 when the issue was first raised by the Chair of the Economic Group (Nick Johns) particularly with regard to employment and access to services and language issues. Several informal events were organised (early 2007) in several community venues. The issue has been tabled several times since, particularly in the context that we now have under the Cohesion heading. (See Appendix 1 for relevant minute extract from the LSP Executive)

The Carlisle Partnership is aware of  migrant worker issues and active within its very limited resources in addressing them and will be a lead player in the development of the Cohesion Strategy.”

Appendix 1
Extract from Minutes of Carlisle LSP Executive:

CARLISLE LSP EXECUTIVE

THURSDAY 16th NOVEMBER 2006

MINUTES

Present:
Councillor M Mitchelson (Chair)
Leader of Carlisle City Council



Councillor M Boaden (Vice Chair)
Carlisle City Council

Councillor R Bloxham


Carlisle City Council

Councillor T Allison


Leader of Lib Dem Group, City Council



Maggie Mooney


Town Clerk & Chief Exec, Carlisle City Council



Jocelyn Holland

Carlisle Parish Councils



Rev Richard Pratt

Convenor, Children & Young People



Nick Johns


Convenor, Econ Development & Enterprise

Patrick Leonard
Convenor, Healthy communities and older people

Officers
Ned Kemp


LSP Manager, Carlisle City Council

Apologies:



Lynne Hutchinson

Carlisle CVS



Carolyn Curr


Head of Policy & Performance, Carlisle City Council



Councillor C Weber


Cumbria County Council

….

8. Support for Polish Immigrants in Carlisle

MM informed the group that a lot is happening regarding immigrant workers and some co-ordination was desireable. JH highlighted the contribution migrants make to the City, but pointed out that there is no support infrastructure in place and (nowhere – deleted) limited places (Inserted after 12 Jan 07 meeting) for them to learning English.  We need some sort of social interaction/meeting place.  RP said that the Catholics are trying to do something, and suggested writing to the Bishop about a polish-speaking priest.

NJ suggested that CP had a great opportunity here to do something to help.  Improve inaction with the job centre following the excellent lead of Riverside and Best Connection.  NJ also suggested having an information service, could have a one stop shop downstairs in the Civic reception area.  PL need to think about all workers coming into Carlisle not just Polish, as there are Portuguese as well.  It was suggested to get in touch with Social Service to help as well.
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